OFFICE OF ryy CIPAL
STATE OF ART 11y 1 \\jjppUR AT NAPAUN

Office Order
No. | 4 pated [[-03 26

All the Group Instructors | Instructor, Trainers & office Staff is hereby i.nformed
that Mental Health and Student W‘:‘l*Bcing policy for State Of Art ITI H'aml'rpur has
framed (Aligned with National initiatives: MANODARPAN, UMMEE Gu1de¥mes and
National Suicide Prevention Strategy, Along with DT/NCVT/MSDE & State Directorate
Frameworks). All the Group Instmctors, Instructor & Trainers are hereby directed to go

through the contents of Mental Healt, and Student well Being Policy (copy enclosed) and
get the counselling of students Well- Being policy imitative time to time.

oo

Principal
SOA ITI Hamirpur
District Hamirpur (HP)
EndstNo. SOA ITVAMR/Trg/NTSF/Mise. -9 Dated  |[» 03+ 2.6
Copy to :-

1. All Group Instructors,

Instructor & Trainers for information and necessary
compliance in the matter on time to time,

2. Copy for uploading in whatsapp Group of the Institution & Institution website.
3. Copy to all notice boards of the institution as well as hostels.

. %

ncipal
SOA ITI Hamirpur
District Hamirpur (HP)
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In compliance of DTE Offje, [ — [3[)NTEI-I—FOO7/§/2(.)25 .NCVETh4lg
dated 21.01.2026 committce of the following offi cers/Of ficials of this mst'lt'ute is en? y
constituted under the chairmanship of umlcrsign’cd on student mental health, suicide prevention
and participation in National Task Force (NTF) gurvey-Reg.

Sr.No Name of thﬂmm,’"\ﬂpoimcd as Remarks
Officer/Officinls
01 Sh. Jeewan Lal Group Instructor Member
02 Sh. Amit Sharma Instructoy | Member
03 Sh. Arvind Kumar Instructor Member
04 Smt. Sunita Sharma Instructor | Member
05 Representative , | Medical  Officer | Counsellor
Regional Hospital (Psychiatrist)
Hamirpur
Principal
SOA ITI Hamirpur
District Hamirpur (HP)
Endst.No. SOA ITI/ HMR/ Estt/ B/Pf/G.12025- &1~ 64 dated ]1-03-26
1.

The Director, Technical Education, Vocational & Industrial Training H.P Sundernagar,
~ Distt- Mandi w.r.t office order referred above for information please.
2. Copy to all above officials by name for information ‘

2 c_ama.o cC M0 Haml‘%wv/ﬂ /""/""g;/

Principal
SOA ITI Hamirpur
District Hamirpur (HP)



Mental Health and Studept Well-Being Policy for
ITI

(Aligned with National Initiatives: MANODARP 4 » delines, and National Suicide
Prevention Strategy, along with DGT/NCVT/MSDZ’ ggA{E?)[z‘chlthm Frameworks)
ate

1. Precamble

Mental health and wgll-bcing are integral to the holistic development safety, discipline, and employability
of trainees in Industrial Training Institutes (ITIs). The ) cvio(;gtc Gc’n eral of Training (DGT), Ministry of
Skill Development and Entreprencurship (MSDE), GOVch(; ent of India, emphasizes learner-centric training
environments that support both technical competencieg a:g psycho-social well-being.

3 This policy 1s framed.m alignment with national mental health initiatives such as MANODARPAN
(Ministl:y of Education), UMMEED Guidelines for psychosocial support, and the National Suicide
| Lievenion Strateg)t (NSPS), along with NCVT norms and directions issued by the respective State
/_Directorate of Technical Education.

2. Objectives
The objectives of this policy are to:

| « Promote positive mental health, emotional resilience, and well-being among ITI trainees

o Prevent mental health issues through awareness, life-skills education, and early intervention
:  Provide structured counselling, guidance, and referral mechanisms

H o Address stress, anxiety, substance abuse, and suicidal risk among trainees

o Align institutional practices with national and state mental health frameworks

3. Scope and Applicability

T —

This policy applies to:

/ o All trainees enrolled in NCVT/SCVT trades in the ITI

Teaching, non-teaching, and contractual staff

 Visiting instructors, counselors, and support staff

All ITI premises, hostels, and ITI-related activities including OJT, apprenticeship orientation,

industrial visits, and campus events
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4. Alignment with National Initiatives
4.1 MANODARPAN Initiative
In line with the MANODARPAN initiative, the ITI shall:
o Create awareness about mental health and emotional well-being

. ; It
«  Provide access to counselling and psycho-social suPPo _
 Display national and state mental health helpline numbers prominently

* Encourage trainees to seek help without stigma

N |



“4.2 UMMEED Guidelineg

As i
per UMMEED guidelines, the ITI shall:

° . . o
Adopt a preventive and promotive approach to mental heauhoblem-solvmg
* Strengthen life skills such as coping, communication, and Pt nd administration
*  Build supportive relationships between trainees, instructorss &
«  Ensure referral to professional services when required

4.3 National Suicide Prevention Strategy (NSPS)

In alignment with NSPS, the ITI shall:

Implement measures for carly identification of sujcidal risk
Establish clear crisis response and referral protocols

Promote responsible communication and reduce stigma around mental health
Coordinate with district health systems and emergency services

5. Guiding Principles

. ®

—

Inclusivity & Equity: Equal care and support to all trainees

. Confidentiality: Respect for privacy and sensitive handling of information

« Accessibility: Easy and non-judgmental access to support services

. Prevention & Early Intervention: Focus on awareness and timely action

« Safety & Dignity: Zero tolerance to bullying, ragging, discrimination, or abuse

\ 6. Common Mental Health Challenges among ITI Trainees

e Academic and trade-training stress
Examination and assessment pressure
Financial hardship and family responsibilities

Adjustment issues, especially among first-year trainees
Substance abuse (tobacco, alcohol, drugs)

Career uncertainty and placement anxiety

7. Institutional Framework

7.1 Mental Health and Student Well-Being Committee

The ITI shall constitute a Mental Health and Student Well-Being Committee comprising:

Principal / Head of Institute — Chairperson

Senior Training Officer / Group Instructor — Member
One female staff member — Member

Two Male Staff Member —-Member
Counsellor / Psychologist (visiting/empanelled) — Member

7.2 Functions of the Committee

Prepare and implement annual well-being action plans

Organize awareness programs as per MANODARPAN and UMMEED themes
* Monitor vulnerable or at-risk trainees

Coordinate counselling, referral, and crisis interver}tloltorate e
Maintain records and submit reports as per State Direc e

\oo”
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-8. Preventive and Promotive Measuy
sures

Induction progr
£rams coveri
Life-skills education ?c\](:;):::g '*Lr(;qu management and cmotional well-being
T . £ SKills, ¢co . . 0 P T :
. Yogp, muflnah(m, sports, and Cuhu»m Txt)up}cmmn, resilience, dectsion making)
* Anti-ragging, anti-bullying, gend ety

«  Carcer guidance, apprenticeship :\] sensitization, and substance-abuse prevention programs
& awarcencss 1ling
$s, and placement counselling

9. Counscling and Support Services
Avmlnblhl_y of in-housc or visiting counselory i
« Confidential one-to-one counselling chgiOnr psychologist
A Iy S

Referral linkage with Governme st
helplines ment Hospitals, District Mental Health Programme (DMHP), and

Involvement of parents/guardians in serious cages. wherever appropriate
b

10. Identification, Referral, and Support

« Faculty and staff shall be sensitized to i )
< o identif ; : .
o Trregular attendance y early warning S1gns such as:

o Withdrawal or isolation
o Sudden decline in performance
o Aggressive, risky, or self-harm related behaviour
. Setlf-re.ferral and peer-referral mechanisms shall be encouraged
« High-risk cases shall be immediately referred to qualified professionals

s
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11. Crisis Management and Suicide Prevention

. 111}1nediate response protocol for trainees in acute distress or suicidal ideation

-« Display of emergency helpline numbers (national and state) at prominent locations
. Coordination with district hospitals, mental health professionals, and local authorities
« Post-crisis follow-up, care, and reintegration support

12. Roles and Responsibilities

12.1 Institute Administration

) « Ensure effective implementation of this policy
. Allocate resources for mental health initiatives
. Ensure compliance with national and state guidelines

12.2 Faculty and Staff

« Foster a supportive and inclusive training environment
« Encourage open communication and trust
« Refer trainees for counseling when required

12.3 Trainees

« Actively participate in well-being progr ams

«  Seek help without fear or stigma e i
e Support peers and maintain instltutlonal disciplin

\arl
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“13. Céuﬁdcntiality and Ethical Practices

* Counseling records shall be maintained secypej
* Information shall be shared strictly on a

e ( need-to-know basis
* Informed consent and di gnity of trainee

s shall be engured
14. Monitoring and Review

» The policy shall be reviewed annuall
» Feedback from trainees and staff shy
» Updates shall be made in line with

y by the Committee
all be incol‘pomtcd

revised nationga] or state guidelines

15. Conclusion

Aligned with MANODARPAN, UMMEED Guidelines, and the National Suicide Prevention Strategy, this
policy reaffirms the ITI’s commitment to Creating a safe, supportive, and mentally healthy learning
environment. The institute shall strive to de

velop skilled, resilient, and responsible trainees capable of
contributing positively to society and the workf;

orce,

BisEga) _
Snteodrart HI Hamirpur
DisteHanfiptir HaPnirpur (HP)



“ﬂnual Mental Health & Student Well-Being
Action Plan for ITI

(Aligned with MANODARPAN, UMMEED Guidelines, National Suicide Prevention Strategy, DGT/NCVT &
State Directorate Frameworks)

1. Purpose of the Action Plan

This Annual Well-Being Action Plan provides a structured, time-bound framework for implementing the
Mental Health and Student Well-Being Policy in the IT1, The plan focuses on prevention, promotion, early
identification, counsclling, and crisis management to cnsure holistic development of trainees.

2. Duration

Academic Year: 2025-26

3. Coordinating Body

=~ Mental Health and Student Well-Being Committee (MHSWBC)

4. Key Objectives

Promote awareness and reduce stigma related to menta] health
Strengthen coping, resilience, and life skills among trainees
Ensure availability of counselling and referral support

Implement suicide prevention and crisis response measures

Align institutional practices with national mental health initiatives

. 5. Annual Activity Plan

Alignment
SI. . . e e : Target N e Expected
Activity / Initiative (National Timeline Responsibility
No. Initiative) Group Outcome
Orientation session L 4
| New Principal / Smooth transition,
I Zgjlrg:;t::;lealth & MANODARPAN trainees Tuly Counselor reduced anxiety
X Life skills & stress | tcai e Counselor / Improved coping
$an1?g}::ment UMMEED All trainees Aug Instructor skills
orkshop
An?i-ragging & _ . Safe campus
3 anti-bullying NSPS / DGT All trainees Aug Comumlitlee.” = e
awareness
Yoga, meditation & _ il et Emotional balance
4  physical fitness UMMEED All trainees Monthly pstructor & fitness
sessions
S Substance abuse = NSPS All trainees Sept Health Reduced substance

o —"



Alignment
‘ ity itiative (National T
ctivity / Initia a argeq ’
A Initiative) (“.m!:lcp Timeline  Responsibility ‘(‘)’:ﬁzzt:l‘i
&tohagco—frcc S
campalgn Dept./NGO use
Mid-year mental
well-being MANODARPAN  At-rigk
screening & traineeg Oct Counselor Fiz\rly‘ _
mentoring ; identification
Carcer guidance &
enticeship DGT /MSDE Final.

appt cnh%c< al-year ’ ‘ Red :
counselling traineeg Nov Placement Cell anxiL::(z(;d CHIEE
Quicide prevention

g & crisis response NSPS St‘fff& | Counsclor / Crisis
sensitization traineeg Al Health Dept.  preparedness
Mental Health Day

o observance (10 MANODARPAN Ajj trainces Oct Committes Awareness &
October) destigmatization
Individual iq

ine& entified  Throughout
n 10 counselling& All _ roughou )
: referral services trainees  year Counselor Emotional support

Parent—teacher

11 interaction for UMMEED Parents & i o repiited Principal / Strong support
critical cases trainees Counselor system
Annual review & _

. DGT : . Polic
12 feedback collection / State Committee March Committee imprgvemem

6. Crisis Management & Suicide Prevention Measures

« Display of national and state mental health helpline numbers (Tele-MANAS, Kiran, DMHP)
« Identification of nodal officers for emergency response

o Immediate referral to district hospital / mental health professionals

 Post-crisis follow-up and reintegration support

7. Capacity Building of Staff

« Annual sensitization program for instructors and staff
« Training on early warning signs and referral protocols
« Collaboration with Health Department / NGOs

8. Documentation & Reporting

g sessions

. . 50 e nsellin
¢ Maintain records of activities, attendance, and cou

» Confidential case files for referred tramnces ent / State Dircctorate (if required)

«  Annual report submission to Institute Managem
\QO/



(onitoring & Review

sarterly review meetings of the
Feedback from trainees and staff

MOdiﬁcations based on emerging needg and updated guidelines
ated guidehine

Commiteq

fo0. pudget & Resources (Indicati‘,e)

. Counscling services (honorarium/visiting ex

Training and awarencss materials pert)
4 I
. Sports, yoga, and wellness activities
[ ]

Emergency support and referrals

o

Hemicipghal
Shesaorf Ant Baviidbirpur
DlagavfRik e ¢



